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Reviewed self-assessment and updated action plan

Statement of intent

This plan outlines the proposals of the governing body of Haylands Primary School to increase access to
education for pupils with disabilities in the three areas required by the planning duties in the Equality Act

2010.

1. Increasing the extent to which pupils with disabilities can participate in the school curriculum;

2. Improving the environment if the school to increase the extent to which pupils with disabilities can take

advantage of education and associated services;

3. Improving information delivery to pupils with disabilities.
The governing body also recognises its responsibilities towards employees with disabilities and will:

e Monitor recruitment procedures to ensure that persons with disabilities are provided with equal

opportunities
e Ensure that employees with disabilities are supported with special provision to ensure that they
can carry out their work effectively without barriers.

e Undertake reasonable adjustments to enable staff to access the workplace.

The plan will be resourced, implemented, reviewed and revised in consultation with:

e Parents of pupils

e Employees

e Governors

e External partners
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Self-assessment — how inclusive is your school?

Date: January 2022

Red

Amber

Green

Disabled young people

Disabled young people are included,

Super Green

Proactive approach to including disabled young
people by all staff

Effective inclusion plans in place and in regular
use by all staff

s ~ o |are actively or passively | but actively not adapted to optimise
=t =
g 2 2 | excluded e.g. parents involvement
— =}
2 2 2 being told that the Needs of disabled young people not
= c
& = ¢ activity is not suitable adequately considered or planned
for
No recognition of Recognition of inclusion policies in
,5 & o | inclusion in policies or place but no evidence of
= w 5 . .
o @ © | procedures implementation
K] £ 3
£ S o
& - a
Safeguarding or child Safeguarding and child protection
protection policies not policies in place, but not universally
in place or up to date adhered to
Staff unaware of Inconsistent staff awareness of
c w0 procedures or protocols | procedures and protocols
2 '% CRB checks not done for | CRB check are completed for some
© pust
= i any or many staff staff
L oo
£ 9]
g &

All staff aware of and actively implement inclusion
policies

Staff, parents and disabled young people
contribute to reviewing and updating inclusion
policies

Safeguarding and child protection policies in
place, actively adhered to and regularly updated,
all staff trained to Level 2

Staff aware and adhere to procedures and
protocols

CRB checks are completed for all staff and are
regularly updated

All staff mindful of safer recruiting legislation
School and all staff are committed to keeping
young people safe

Key staff (including non-class based and site staff)
are first aid trained in line with statutory
requirements.
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Super Green

Standard risk assessments include specifics of
working with people both with physical and
learning difficulties

Red Amber Green
No recognition of Staff consider ways to work with -
*qc-)' inclusion aspects inrisk | disabled young people with specific _
5 IS assessment individual needs on arrival and _
) [J]
g & manage risks accordingly managed accordingly
K] &
=
= €
e %
2
No access to building or | Limited access to building or Good access to building or
>
= = surrounding/outside surrounding/outside areas for surrounding/outside areas for wheelchair
1] o
g £ areas for wheelchair wheelchair users users
2 § users Room layouts restrict Room layouts provide reasonable to good
>
S : No accessible toilets manoeuvrability manoeuvrability
—_— ©
8 5 available Accessible toilet available Accessible toilets are available
% § Some doors can be opened Most doors can be opened independently
& = independently by wheelchair users by wheelchair users
Environment not Some disabled young people’s Most disabled young people’s specific
*qc'; = suitable for physical and | specific physical and sensory needs physical and sensory needs are met
g 5 sensory difficulties (e.g. | are met Visual and aural support available
(%}
.g § no ramps, signage,
S ® induction loops)
S ©
Q [}
0 c
> 9]
= (G]

Sound absorbing resources, visual and aural
support available

Appropriate signage throughout facilities e.g.
symbolized
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Super Green

Many positive images of disabled people within
promotional materials

Site/activity accessibility information easy to find
in promotional materials

Promotional materials are presented in an
accessible, easy to understand way

Promotional materials readily available in other
formats

Concessions actively promoted (e.g. Carers go free
policy)

Red Amber Green
No positive images of Limited images of disabled people Some positive images of disabled people
c disabled people or other | within in promotional materials within promotional materials
2 groups within school Limited site/activity accessibility Site/activity accessibility information is
©
€ c promotional materials information is included within included within promotional materials
o
“g S No mention of promotional materials Promotional materials available in other
S g site/activity accessibility | Promotional material only available formats if requested in advance
5 e within promotional in standard paper format Concessions available (e.g. Carers go Free
> . .
= materials Policy)
o
s o | No work with outside Infrequent working with outside Regularly working with outside agencies
e c
E c | ~ = | agencies (e.g. schools agencies; only when requested by to support staff and develop their skills as
§ 2 Z 2 and support workers) customer or agency and when required
£8|5e
w O E <
e | g ¢
> © o 2
S -
= m©
() o
o
School does not seek or | School takes feedback from disabled _
take account of and of other groups of young people _
feedback from disabled | when it is offered _
young people or parents | There is no organised process for There is an organised process for
c c Feedback that is collection of feedback consultation
2 2 provided has no Feedback is used to influence Feedback is used frequently to adapt
© ©
S £ influence on practice or | selected elements of practice practice and policy as required
g g policy Some communication (formal and _
~ ~ School does not liaise informal) with disabled young people _
with disable young and parents to identify individual _
people or parents needs needs of the young person (methods

Disabled young people and parents are involved in
all aspects of the design, assessments and
evaluation of practice, delivery and policy
Feedback is sought via a wide range of creative
and inclusive consultation and is published in all
appropriate methods

Feedback is constantly used to adapt practice and
policy

Pro-actively involving disabled young people and
parents through regular communication (e.g.
home visits and support groups)
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Super Green

Staff are friendly and approachable and work

towards finding positive solutions before issues
arise

All staff are regularly trained and certificates are
kept up to date

Staff have excellent knowledge of alternative
communication systems available

Activities delivered in a way that considers
different users specific needs

\\
Hand in hand achieving together]
Red Amber Green
Staff receive no Some staff receive disability All staff receive disability awareness
C
2 disability awareness awareness training training
@ = . . - .
€ S w = | training Staff generally display a positive Staff are friendly and approachable and
I = QO
wg © % P attitude towards inclusion work towards finding positive solutions
= 2 s 9 .
5 2 ; 3 for everyone to ensure involvement
> s | & 8
o o n
2 <
o
o
c = No evidence of visual Inconsistent use of visual support, Consistently, clearly labelled and well-
Rel =} . A .
] 2 support available (e.g. used only as a resource for individual | presented use of visual support
c . . .
g 9 = o picture cues, Makaton, young people Makaton available and used during
o .. .
3 = g | use of props) Staff have limited awareness of sessions
S o o . N
5|2 3 alternative communication systems | Staff have good knowledge of alternative
> © S .
§ 2| E available communication systems available
= €
v o
[a] o
s No awareness or Staff have some awareness of ASD _
w
b= - understanding of young -
c . .
S S| B g |peoplewith autistic Staff use a variety of approaches to meet
w o & .
€ & | § § | spectrum disorder (ASD) the needs of young people with ASD
= " bt
e O < ©
5t | IS¢ Consideration given prior to sessions on
S © € &
RN how to reduce potential anxiety of young
2 =
3 2 people with ASD when running activities
o
& All staff have some All staff have some knowledge of _
C =
.% 'g w | awareness of positive positive management. -
o T c | handling.
Q 0>J ©
S
= P
= |3
[a 8

All staff are Team-Teach trained and receive
regular refresher courses
2 Team-teach instructors in house.
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Green

All staff have some training in alternative
communication.

Staff use a variety of approaches to meet
the needs of pupils with communication
difficulties.

Red Amber
S All staff have some All staff have some knowledge of
= (%) . q 9 a
‘g c |2 awareness of alternative | alternative communication.
52| & communication.
Y= ©
£ o | Z2
w— O @)
° 5 |<_(
S © 7
v o <
= s
o
o
T:o Some staff have some All staff have some knowledge of
S < | awareness of manual manual handling.
€ 5 .
c [ S | handling.
RS v 8
“E; kel
o 3%
2 5 o
QL C oY)
= o £
& s 5
g2 5
£ g
©
|_

All staff are trained to ensure that appropriate
methods are used to ensure the safety of the
pupils when lifting and moving them —including
hoist training.

Moving children safely trainers in house providing
Island wide training.

Physio assistant role in new staffing structure to
support class teams.
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Related Documents

Single Equality Policy

Guidance on equality, Diversity and Governance
Equality Impact Assessment timetable

School Improvement Plan

Lifting and Handling Policy

Personal Care Policy

Glossary of Terms
ASD Autistic Spectrum Disorder
Makaton Language programme using signs and symbols to help people communicate
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Accessibility Plan 2022-2025 - Action Plan

Issue Activity Success Criteria Date / Resources

s Limited images of disabled More promotional materials needed to be Children will be able to discuss February 2022 promotional resources
E people within in promotional displayed around school in order to make disability in a positive manner and be and pictures.
IS _S materials adults and children aware. able to provide examples of when this
Y= -
= 2 is discussed.
‘; g Promotional material only Awareness of promotional and printed Parental/ community access will September 2022 — how IT can assist
L available in standard paper materials being available via social media improve communication
8 format channels
_E Some staff have some Updated Awareness training provided to More staff have awareness of manual Allocation of staff directed time
g c @ Z | awareness of manual handling | staff. handing to ensure that it is planned

o =
é 2 £ 2 | of people transference of care
ES |55
58| 5§
>c | £ &
o o = o
= » ©
o
o
S Transition of staff and pupils Plan staffing structure with ‘back up’. When there is staff absence/ staff leave | Summer 22 [ updated training and
é c °g + | can mean that training needs Plan training events for this transition to another key person with planned staff structure]
é -% '% % updating high levels of alternative
=S8 E23 communication skills is effective
[SI=1 S ©
I E
2 s >
= o
o
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